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B cTaTbe paccMOTpeHbl OCHOBHbIE XapaKTepUCTUKI pbiHKa TPYAa, TPYA0CNoco6Horo
HaceneHus Omckoii o6nactu. Mpoveccbl popmMupoBaHIA HYeNOBEUECKIX PecypCoB

11 MCNONb30BaHMe YeN0BEYECKOro NoTeHLana Ha NpefNpUATIAX, BXOBALNX B COCTaB
KnacrepoB OmcKoil 06nacTut, paccMOTPEeHbI Ha NpUMepe HepTeXUMIYECKOro Knactepa.
MpoBegeH aHanu3 NpoLECcoB TPYAOBOI MUTPaLIY 1 BANAHME AaHHbIX NPOLLECCOB

Ha pernoHanbHbIil PbIHOK TPYAQ, @ TaKxke GOPMMPOBAHIE OCHOBHbIX TEHAEHLWI

11 NOAX0A0B K NOATOTOBKe CMELnanicToB pasHbIX YPOBHeN 1 KaTeropuii pabotaiowwux gns

npeanpuATyii KNactepa.

KnioueBble cnoBa: pbIHOK TPYAQ, FOCYAAPCTBEHHOR PerynnpoBaHue pbiHKa TpyAa, 6espaboTuua, Yenoseueckuii
NOTeHLVaN, YenoBeyecKuil KanuTan, 06y4eHre PaboTHKOB, NPOpEcCOoHaNbHbIe CTaHAAPTDI

The article describes the main characteristics of the labor market, the working population of the Omsk
region. The processes of formation of human resources and the use of human potential in enterprises that
are part of clusters of the Omsk region, are considered on the example of the petrochemical cluster. The
analysis of labor migration processes and the impact of these processes on the regional labor market, as
well as the formation of the main trends and approaches to the training of specialists of different levels
and categories of workers for enterprises of the cluster were carried out.
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