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Nowadays, it has become necessary to perform an in-depth study of the
theoretical basis of development of efficient science and innovation policy
of municipal formations. This paper has made an attempt to find out regular
patterns of the innovation sphere functioning and reveal the essentials of
economic, organizational and managerial relations within the framework of
amunicipal formation as a subject of the territorial division of Russia.

The purpose of the author’s study was the development of methodolog-
ical and methodical aspects of strategic and specific application integral
analysis of the starting conditions and the initial basis of integrated eco-
nomic and socia development of municipal formations.

For awide range of specialists working in the sphere of education.
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