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HUP®POBUBALIUS ITPOIECCOB B CUCTEME
JOHNOJHUTEJIBHOI'O OPA3OBAHUS IIPU OBYUEHUU
PABOTHHUKOB IPEJINPUATAN NPEANEHCHOHHOI'O BO3PACTA
l'apagpymounosa HA.,Kopewesa C.I. Jlesxun I'I

DIGITALIZATION OF PROCESSES IN THE SYSTEM OF ADDITIONAL
EDUCATION IN TRAINING EMPLOYEES OF ENTERPRISES OF PRE-
PENSION AGE
Garafutdinova N.Y., Koresheva S.G., Levkin G.G.

Crarbsi BbIIOTHEHA MO rocymapctBeHHoOMY 3agaHuio HMOOINI CO PAH, npoekt
XI.174.1.1. (momep rocpeructpanun AAAA-A17-117022250133-9)

AHHoTauusi. B crarbe paccMOTpeHBI MOAXOAbl K BHEAPEHHIO WH(POPMAIIMOHHBIX
TEXHOJIOTUA B CHCTEME JONOJHUTEIHHOTO 0Opa30BaHMS Ul KaTETOPUH JIMI, HaXOISAIIUXCS B
NPEANCHCHOHHOM BO3pacTe U MMEIOILINX MOTPEOHOCTh B MPOIOJIKEHUH MOTHOLECHHON TPyI0BOU
JIEATENIFHOCTH Ha OTBEACHHBIX MM paboTonmaresieM pabodrM MecTaM € COOTBETCTBYIOIIUM
HAO0OpPOM TPYNOBBIX (PYHKIIMN, KOTOPHIE CBSA3aHBI ¢ pabOTON ¢ OONBIIMMU HHPOPMALMOHHBIMU
MacCHBaMHU JaHHBIX. OTmpenesiieHsl OCHOBHBIC HANpaBJICHUS BBICTPAaUBAHUS B3aUMOJCHCTBUS
00pa30oBaTeIbHBIX OPraHU3alMKi C MPEANPUATHIMU PA3IHUHBIX (HOPM COOCTBEHHOCTH C yYETOM
TpeOOBaHMH K JEHWCTBYIOIIMM CHEIHAINCTaM B JAHHBIX OTPacisiX B COOTBETCTBHU C
TpeOOBaHUSAMHU PAaOOTHI B COCTaBE KJIACTEPOB, BBEACHHUEM NPO(PECCHOHAIBHBIX CTaHIAPTOB H
HpOJOIDKEHNEM pabOoThl JTAaHHOW KaTeropuu JHIl ¢ MH(OpMarMOHHBIMH Oa3zamu naHHBIX. Ha
OCHOBe  C(OpPMHpPOBAaHHBIX  TpeOOBaHMI K WX JajbHedmend  paboredopmMupyroTcs
TpeboBaHusIpaboTOATENIC TPEANPHUATHN Pa3IUYHBIX (OPM COOCTBEHHOCTH B TOJYYCHHUH
JIOTIOJTHUTEIBHOTO MPO(ECCHOHAIEHOTO 00pa30BaHuUs IS JIIOJeH MPEeANeHCHOHHOTO BO3pacTa B
CBSI3M C TPOUIGHUEM CPOKOB TPYIOBOW JAEATENBHOCTH U HAlpaBiCHHBIC HA YCHJICHHUE
COLMAJIbHOM 3aIIMIIEHHOCTH JaHHOM KaTeropuu JIMI TPYASIIUXCS Ha peIHKe Tpyda. Ha mpumepe
3akoHozarenbcTBa OMckol  oOmacTH 1O  OOy4YeHHWIO JIMII  IPEANCHCHOHHOTO — BO3pAcTa,
pa3paboTaHHOTO HAa OCHOBE (elepajbHOro ykaza M MpPOrpaMMBbl, Kacarollehcs: OOyueHHs JIUI]
NPEANCHCHOHHOTO BO3pacTa M TPAKTUYECKOH paboThl C KagpOBBIMU IOAPA3/ICICHUSIMHI
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OPEANPUATHNA Pa3NuYHBIX (POPM COOCTBEHHOCTH, B TOM YHCIIE BXOISIIMX B COCTaB KIIACTEPOB,
JNEHUCTBYIOIIMX Ha Tepputopun OMCKOW 007acTH, BBISIBICHBI MPOOJIEMHBIC HAMpPaBICHUS
pealm3aluu JaHHOTO Tpolecca 00y4eHHApaOOTHUKOB MPEANPUATUH MPEANCHCHOHHOTO 10
mporpaMmaM JOTIOTHUTENHHOTO MPOo(EeCCHOHATBEHOTO 00pa30BaHMs, a Tak ke cHopMUPOBaHBI
OCHOBHBIC HaITpaBJICHUSA COBMECTHOU pa6OTBI JJISL HOHHOHGHHOﬁ pcain3anuu JaHHOI'O
HarpaBJIeHUs OOy4YeHHUS B COOTBETCTBHU CO CPOKaMH peanu3anud (eaepaibHOW MPOrpamMMbI
«Crapiiee MoKoJIeHUN» Ha OJIMKAUITYIO TIEPCIIEKTUBY.

Annotation. The article considers approaches to the introduction of information
technologies in the system of additional education for categories of people in pre-retirement age
and having the need to continue full-fledged work activities in the workplaces allocated to them
by the employer with a corresponding set of labor functions that are associated with working
with large information files. The main directions of building up the interaction of educational
organizations with enterprises of various forms of ownership were determined taking into
account the requirements for existing specialists in these sectors in accordance with the
requirements of work in clusters, the introduction of professional standards and the continuation
of work of this category of persons with information databases. On the basis of the formed
requirements for their future work, the requirements of employers of enterprises of various forms
of ownership in obtaining additional professional education for people of pre-retirement age are
formed in connection with the extension of working life and aimed at strengthening the social
protection of this category of workers in the labor market. Based on the example of the
legislation of the Omsk region on the education of persons of pre-retirement age, developed on
the basis of a federal decree and a program concerning the education of persons of pre-retirement
age and practical work with personnel departments of enterprises of various forms of ownership,
including those belonging to clusters operating in the Omsk region identified problematic areas
for the implementation of this process of training for employees of pre-pension enterprises
according to the programs of additional professional education, as well as formed the main areas
of collaboration for the full implementation of this area of education in accordance with the
timing of the implementation of the federal program "Senior Generation™ for the near future.

KioueBble cji0Ba: KBaIM(UKAIMOHHBIE XapaKTEPUCTUKH, TPEANPUITHE, KIACTEPHI,
Oomblie MaccHBbl MH(GOPMALMOHHBIX JAHHBIX, KaJpOBble TEXHOJIOTUH, IPOrPaMMbI
JIOTIOTHUTEIHLHOTO TIPO(ECCHOHAIBHOTO 00pa30BaHusl, KOHKYPEHTHBIC MPOIEAYPHl HA OKa3aHHE
00pa30BaTeIbHBIX YCIYT.

Keywords: qualification characteristics, enterprise, clusters, large arrays of information
data, personnel technologies, programs of additional professional education, competitive
procedures for the provision of educational services.

BBenenune. CoBpeMeHHbIE TEHICHIMM HHPOPMALIMOHHOTO OOecTedeHus] MPOIECCOB B
MPOMBIIIUICHHBIX, TOPTOBBIX, TPAHCIOPTHBIX CHUCTeMax, cdepax oOpa3oBaHHS € YCIYT,
TOCYAapCTBEHHOTO YNPAaBJICHUs CBUJIETEIILCTBYET O NMEPMAHEHTHOM HapacTaHWU IUGPOBU3ALNU
KaK TeXHUKHU U TEXHOJIOTHH YIIPaBICHUSI.

[TpeumymiecTBa 1UGpPOBU3ALMY 3AKITIOYAIOTCS B CHM)KEHHUU (DUHAHCOBBIX U BPEMEHHBIX
3arpar Ha BBITIOJHEHUE PYTHHHBIX MPOIECCOB, BOBMOKHOCTH PAa0OTHI C KPYMHBIMH MacCHBaMU
JaHHBIX W TPOBEACHUA UX DIYOOKOro aHaiuM3a C Ielbl0 MPUHATHA PALUOHAIBHBIX
YIPaBICHUYECKUX PEIICHUH, 00ECIeYeHHs] MPO3PAYHOCTH TPOIECCOB, a TAKKE HCKIIOYCHUS
370ynoTpeOieHnii (UHAHCOBOTO M TMPAaBOrO XapakTepa B paMKax aHTUKOPPYMIHUOHHON
JIeATETbHOCTH.

Hapsiny c¢ mnpeumymiecTBaMd MOXKHO BBIACIUTh M HENOCTAaTKM OT BHEAPEHUS
WH(OPMAITMOHHBIX TEXHOJOTHH U CHEIUAIBHOTO MPOrPaMMHOTO OOECIIEUeHUsI B JICATEILHOCTD
KOMMEpPUYECKHX U OIOMKETHBIX OpPTaHU3allMii, a OTHUM U3 HauboJiee CyIIeCTBEHHBIX HEJ0CTAaTKOB
SIBIIIETCS. M3MEHEHUE CTPYKTYPBI 3aHSITOCTH HAcelleHUs, Korjga Mmpu HUGPOBHU3AIMH OTPACITH
MIPOUCXOTUT COKpallleHne pabouux MECT, YTO BBITOAHO C (DMHAHCOBOW TOYKH 3PEHUS, HO MOXKET
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