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AHHOTALUA

[IpoaHamu3upoBaHbl OTIMYUTEIBHBIC OCOOCHHOCTU KITFOUYCBBIX OpraHM3a-
[IMOHHBIX KOMIETECHIINH. BBISBICHBI CJI0KHOCTH UX BBIICTICHUS U yIPaBICHUS
MMHU Ha poccUicKUX npeanpustusx. [Ipeanoxen MmeToanueckuil moaxox K Bbl-
JIEJICHUIO KJIFOUEBBIX KOMIIETCHIIUHI MPEPUATHS U TIPEJICTABICHBI PE3YyJIbTAThI
ero anpobanuu Ha IPUOOPOCTPOUTEIIEHOM 3aBOJIE.
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Abstract

The paper analyzes key organizational competences, describes difficulties
which any enterprise may face in identifying such competences and control over
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